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Our vision is to identify evidence-based criminal 
justice and crime prevention practices in Europe, 
and share these within Europe and beyond, in order 
to advance more effective, rational and humane 
criminal justice systems.
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FOCUS OF OUR WORK ON TACKLING LABOUR EXPLOITATION

An infringement of the 
rights of the individual 
ςlabourexploitation, 

extortionate work 
discrimination, 

ultimately trafficking.

Exploitation as a 
structural problem, 
focus on restaurant 

and cleaning sectors.

Including the 
prevention of 
trafficking and 

exploitation into 
corporate social 

responsibility policies.

Exploitation Corporate 

crime 

Corporate 

social 

responsibility 



TERMINOLOGY

a set of abusive 
conducts where the 

worker is subjected to 
poor terms of 

employment, long 
hours with wages 
below the national 

limits, in poor or even 
unsafe conditions.

any work or service 
which people are 

forced to do against 
their will, under threat 

of punishment.

exploitation of a 
person for economic 
gain, fulfilling the 3 

elements of THB: the 
act, the means and the 
purpose = trafficking 

for forced labour

Labour

exploitation 

Forced 

labour

Labour

trafficking
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No exploitation Trafficking for forced labour

Continuum of exploitation

Less severe forms of labourexploitation can 
create breeding ground for more serious forms 
and thus must be addressed 
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Nordic CSR project 
(2017-2018)

ÅHEUNI organiseda series of workshops 
with businesses to tailor measures to 
address risk of labourexploitation

ÅRisks are higher if the company:

ïUses non-skilled, temporary or seasonal 
workers e.g. in construction, cleaning or 
agriculture

ïUses sub-contracting, esp. long chains

ïOutsources tasks to employees who are 
working outside the normal business hours 
are thus not directly visible to rest of the 
staff
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Checklists for businesses 
and employers 

01Overall risk 

assessment 

Å Does the company use migrant 
workers who lack knowledge of 
labour rights in Finland?

Å Does it use subcontracting; is it 
engaged in risk sectors? 

02 Recruitment and 

payment practices

Å Are all potential employees met 
in person and the terms of 
employment presented in a 
language that the employee can 
understand;?

Å Are there written employment 
contracts; ensuring the validity 
of personal documents?

03 The use of 

subcontractors 

Å Is the use of sub-contractors 
limited?

Å Are the subcontractors vetted?
Å Are there contractual clauses that 

foresee contract termination in case 
of detection of exploitation? 

04 Indicators of 

exploitation

Å Do employees know what 
constitutes exploitation and 
what are the red flags? 

Å Does your company have a 
mechanisms for reporting 
possible suspicions? 




